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ABSTRACT

on describes the implementation of a 1 day statewide strategic planning meeting to

expand transition services for youth with disabilities in South Dakota. This meeting

zed by a working group of key stakeholders and conducted in March or April of

X Falls, South Dakota. The goal of this meeting will be to develop a working 2 to 3
xpand and improve transition services based on the strengths, challenges and

ions described in the Comprehensive Review and Assessment Report submitted by
opmental Disabilities. A copy a plain

mary of this report is included in Appendix A. Dr. John Johnson from the Center

es will be responsible for organizing and coordinating the planning meeting. An

tator will be recruited to assist with conducting the meeting.
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of Need

r Disabilities completed a Comprehensive Review and Assessment of Transition

was submitted to the SD Council on Developmental Disabilities. A copy of this

lain language summary are included in Appendix A. A few of the challenges that
oning from school to adult life who were

interviewed are described below.
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s reported being confused about the transition process and not getting enough

nation.

1ts explained that they were often not involved in or asked to participate in the
pment of their transition plans and had limited knowledge or understanding of
ervices or supports were available.

personnel indicated that often they were not as involved in the transition planning

s as they could be; that some good resources are not used; and that often transition
ng is based on what works best for the teacher and not the student.

ers frequently complained they did not receive adequate training and were not

ed the resources they needed to access training, and that the communities in which
lught did not have adequate opportunities to support postschool outcomes desired
dents.

tion services are often not coordinated across state partners and activities. Asa
agency representatives are frequently not aware of the activities and effort state
bal agencies, schools and other partners are expending to maximize outcomes for
with disabilities transitioning from school to adult life.

olders serving Native American youth indicated that the effect of intergenerational
that presents barriers to successful transition was often not considered in

on planning; that there were extremely limited opportunities for employment,
rondary education and independent living on reservations; and that there was a

bt services that support and adopt cultural traditions.
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Goals, Objectives and Action Plan
The goals of this proposal are as follows:

Goal #1: Plan, organize and conduct a facilitated 1 day statewide Strategic Transition Planning
Meeting in March or April 2024,

Goal #2: Develop a strategic plan for improving and expanding transition services resulting from
disqussions and decisions by stakeholders participating in the Strategic Transition
Planning Meeting.

Goal #3: Complete post-conference activities required to fully achieve Goals 2 and 3.
Below is a ngrrative description of the action plan.

Goal #] Activities

The Center for Disabilities will be responsible for organizing and coordinating the 1 day
statewide Strategic Transition Planning Meeting. This will involve developing an agenda with
the assistancg of state partners, assisting with the conduct of all planning meetings including
developing providing staff to assist with recording meeting activities, setting up the location of
the meeting; and providing the necessary technical support including technology. It will also
include scheduling; meals; snacks; hotel and meeting room accommodations; etc. The project

director, Dr. John Johnson will be the primary coordinator assisted by a staff member from the
Center for Disabilities to be determined.

In addition to|the above, the Center for Disabilities will recruit an external facilitator with a
history and expertise in providing technical assistance to states to coordinate and improve

transition seryices. Dr. Johnson will be responsible for identifying candidates with the expertise
necessary to facilitate the meeting.

Goal #2 Activities

The primary gutcome of this meeting will be a final report that includes a summary of the
meeting and g plan of action. The summary will describe the challenges and recommendations
identified in the Comprehensive Review and Assessment and others that were addressed during
the 1 day meeting. It will also include a copy of the strategic plan that describes actions that
participating members agreed to implement to improve transition services in South Dakota.

Dr. Johnson will be responsible for compiling and submitting a detailed report and a plain

language summary to the SD Council on Developmental Disabilities prior to the end of the fiscal
year.

Goal #3 Activities




Activities fo
address both
A follow-up

" Goal #3 will include a satisfaction survey of the 1 day planning meeting that will
the activities conducted during the meeting and hotel and meeting accommodations.
survey will also be conducted to assess the satisfaction of members contributing to

the plan of ag
represents th
identify way
Disabilities n
meeting.

Below is the
starting and ¢

ttion regarding the extent to which the document accurately and completely

pir contributions and work. Questions will in all surveys that ask respondents to

5 in which the 1 day meeting could be improved and ways in which the Center for
hay better facilitate and support the work of participants involved in the planning

action plan that identifies the Center for Disabilities staff responsible, expected

nding, and products that will result.

Center for Disabilities
Goal Staff Start End Products
Meeting reports and
summary, Monthly
John Johnson summary of activities
Jim Warne completed to organize
1 | Melissa Stellingwerf 08/01/2023 | 06/30/2024 planning meeting
Strategic Transition
John| Johnson Planning Meeting Final
Kendlra Gottsleben Report and plain language
2 | Melissa Stellingwerf 04/01/2024 | 06/30/2024 summary
John| Johnson Implement evaluation
3 | Melissa Stellingwerf 04/01/2024 | 06/30/2024 | activities

Organization & Staff Qualifications
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r Disabilities at the University of South Dakota will be the lead organization. The
sabilities has worked in close cooperation with the South Dakota Council on

al Disabilities for decades. The planning meeting will be conducted at the

South Dakota Health Science Center located in Sioux Falls, South Dakota. The

e Center is the home of the only comprehensive health sciences and medical
ith Dakota.

on, PhD

son will function as the project director for this project. Dr. Johnson self-identifies
10 was born with a developmental disability. He has spent his entire career
adolescents and adults with intellectual and developmental disabilities and young
ychiatric and mental health challenges. The Center for Disabilities and Dr.

red and submitted the Comprehensive Review and Assessment of Transition

ain language version is included in Appendix A. Below is a breakdown of the

es that Dr. Johnson will be directly responsible for completing.
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nize and conduct work group meetings

and submit monthly summary of work group activities

re work and distribute materials for planning meeting

and submit monthly summary of strategic planning meeting preparation activities
opment & distribution of invitations

e and email invitees to confirm meeting attendance

opment of evaluation surveys

and activities involved with setting up meeting, meals, etc.
dance, facilitation, and support during strategic planning meeting
Distribute evaluations, analyze data and write-up report of evaluation results

ct planning meeting participants after planning meeting as needed
lete additional work assigned during strategic planning to support planning meeting

review and approval of final strategic plan including narrative
lete plain language strategic planning meeting report
lete quarterly reports

lete final report for SD Council on Developmental Disabilities

Staff (Jim Warne, MS)

a member of the Oglala Lakota (Sioux) Nation. He serves as the community
oordinator and head of the Oyate" Circle at the Center for Disabilities. He has a

history of impactful work in advancing the resources, education, outreach, and

ams for Tribal communities. He works with various government agencies,
and Tribal nations. Mr. Warne, or his assigned representative will serve as Center
s representative, and ensure representation from Tribal Communities are

extensive experience working

ve American communities and is an internationally recognized expert on the needs

erican youth and adults with disabilities.

leben

eben is the marketing and communications coordinator for the Center for

he is a self-advocate, an author, a community leader, and international

on living a life with a rare disease and disability. She has won numerous awards
n for her service to the disability community. Kendra will be responsible for

Il materials distributed to meet the goals of this project are available in plain
at and accessible online.
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Melissa Stel

ingwerf is a critical support person for the Center for Disabilities. She will provide
the support 1

eeded to establish a meeting location, meals, equipment, and support to assure the

needs of stral

legic planning meeting participants are met during the planning meeting.
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will be evaluated based on two satisfaction surveys. The first survey will include an

of all persons involved in organizing and planning the Strategic Transition

eting to assess their satisfaction with the planning process. This survey will be

persons involved in the planning work group.

irvey will be provided to all persons who participate in the Strategic Transition
eting. The first will be to assess their satisfaction with the hotel and travel

ons, the meeting location, and the supports provided during the meetings including

» etc. The second part of the survey will include questions to assess their

ith the conduct, format, and results of the planning meeting. All surveys will be

ne. Individuals with disabilities and parents may be contacted by phone to gather

ives. Feedback will also be requested from the external facilitator for observations
ndations following the meeting.

Outcomes

r Disabilities will also follow up with family members, SD Parent Connections,
holders who participated in the planning meetings to gather information related to
performance outcomes identified on pages 34-39 of the application notice.
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al and developmental disabilities and family who are invited and supported to

Strategic Transition Planning Meeting to identify which of the questions can be
addressed.




Appendix A
Comprehensive Review and Assessment of
South Dakota Transition Services
for Youth with Disabilities

PLAIN LANGUAGE VERSION
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Grant Budget Narrative

Salaries - $34,1/63

Staff Grant Salary % Effort
John Johnson $20,132 20%

Jim Warne $10,040 10%
Kendra Gottsleben $3,176 5%
Melissa Stellingwerf $815 2%

John R. Johnson, Ph.D.: Dr. Johnson will be assigned .20 FTE for 12 months for each year of the
project. He will be responsible for directing, managing and evaluating all aspects of the project. He
will be the primary contact with the SD Council on Developmental Disabilities. Dr. Johnson will be
responsible for organizing, coordinating the planning and conduct of the strategic planning meeting,
post-meeting activities, and conducting all evaluation activities. A detailed description of his
responsibilities is identified above under Organization & Staff Qualifications.

Jim Warne|M.S., .10 FTE. Jim is a Native American tribal member, advocate, and educator of the
Oglala Lakota of the Oglala Lakota Nation from Pine Ridge and will serve in the role of
administrative oversight and outreach to Indian Country for this project. He will assure full
representation during the planning meeting of representatives and the development of
recommendations and activities that will be included in the strategic plan addressing the needs of
Native Amertican youth transitioning from school to adult life.

Kendra Gotsleben, B.A., .05 FTE. Ms, Gottsleben is a marketing and communications specialist
will be responsible for dissemination and marketing of project activities. This will include
announcements regarding meetings, trainings, and updates about project activities.

Melissa Stellingwerf, .02 FTE. Ms. Stellingwerf will provide the support needed to establish a

meeting location, meals, equipment, and support to assure the needs of strategic planning meeting
participants gre met during the planning meeting.

Benefits - $6,084

Employer paid variable benefits rate is 13.096% of salary plus a fixed health benefit rate of
$11,872 based on their percent effort.,

Staff Benefits
John Johnson $1592
Jim Warne $2967

Kendra Gottsleben $1178
Melissa Stellingwerf | $349

O
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Travel - $2,620

Dr. Johnson| works remotely from San Diego. He will need to fly to Sioux Falls once for this project
and his travgl costs are included in the travel budget. He will require the assistance of a personal
caregiver for travel to assist him with travel and disability related needs. Dr. Johnson is requesting the

standard per|diem to cover meals for his personal caregiver. Below is a breakdown of the travel
expenses for Dr. Johnson and a personal caregiver.

PUTERIC o s csimsinibintiomesmss s prmimsmesneas ebesoeosssasssmel $2,000
1 R R e T $300
Per Diem (state rate x 2; 4 days) ...........cooovooooonl $320

Total............ $2,620

Contractual - $2,425

Contractual ncludes honorarium and travel for the external facilitator in the amounts indicated below.

b SRR SR M $1,000
0L R W S= DM oM | (o= il $150
HOMOIATIN | ....csvrnnmmemnermmenmmrssosmansssssssssbiscssssissecsns $1,275

Totakcrecrensssen $2,425

Refreshments -($2,670

Below arle amounts requested to cover the cost of support for meals and other items involved with
the planning meeting:

Count Unit Cost Total
1 breakfdst/2 lunch (both hot) 30 $67.00 $2,010.00
Coffee all day $150.00
Snacks 30 $7.00 $210.00
Soda 100 $3.00 $300.00
Total $2,670.00

Supplies - $215

Costs are|estimated to cover general office supplies to support the operations of the project.
Individual, Famjly Member, and Tribal Member Participant Support - $1,558

Participant Stipends and Per Diem: Funds are requested to pay 5 individuals with IDD and/or

family members and members of the tribal community to participate in advisory and planning
activities. Belpw is a breakdown of support requested for individual participants.

Mileage ($.51/mile x 750 BEIESY. . ciisicmmamnrmsomesisvines sacss 383
Lodging (5 x $75/day) ......o.v.eooeeeeeeecomemo $375
i T 2 T S $300

Stipend ($100/per person)
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Total Direct Costs: $49,737

Indirect Costs:
Total Budget R
Plan for Futur¢
Future fundin
Center for Di
continued ang
development

organizationa
will be based

Match Budg

Salaries - $4,31

$2,409 (5% of Total Direct Costs less Participant Support Costs)

lequest: $52,146
> Funding

g will be a topic that will be addressed with the collaborating partners of this project. The
sabilities will submit a proposal to the collaborating partners that identifies the need for

| new project activities to improve and sustain activities that are included in the

of the Statewide plan. In addition, the statewide plan will identify resources needed and

| commitments for assuring needed activities are implemented. Additional future funding
on activities that are recommended by participants of the strategic planning meeting.

't Narrative

Staff Annual Salary | Grant Salary | %
Effort

Jana Richardson | $93,446 $2.336 2.5%
Jana Richardson, B.S, .025 FTE, 12 months: Ms. Richardson is the Assistant Director of
Finance for Health Affairs at the University of South Dakota. She will be responsible for the fiscal
management of the project which includes oversight of all financial activities related to the project.
Her direqt involvement includes maintaining current financial records and the responsibility of
quarterly|billings. Ms. Richardson also serves as the fiscal liaison for the Center with the
University of South Dakota and monitors accounts payable policies and operating procedures to
ensure cqmpliance.

Benefits - $619
Staff Benefits % of Salary
Jana Richardson | $619 26.5%
Employer paid variable benefits rate is 13.906% of salary plus a fixed health benefit rate of
$11,782 per permanent employee above .SFTE.

Unrecovered Indirect - $11,081

The Univ
Activities

23% in unrecovered indirects being used toward the match requirement

Total Match - $1

ersity of South Dakota’s federally negotiated indirect rate is 28%

for Other Sponsored
. Off-Campus. The DD Council Indirect rate budgeted is 5%

leaving a difference of

4,036
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ASSURANCES

. The applicant assures that grant funds made available under the South Dakota
Council on Developmental Disabilities will not be used to supplant state or local
funds, but will be used to increase the amounts of such funds that would be
made available for other similar activities.

The applicant assures that grant funds made available under the South Dakota
Council on Developmental Disabilities will be used to complement and
augment rather than duplicate or replace services for individuals with
developmental disabilities and their families who are eligible for Federal
assistance under other state programs.

The applicant assures that fund accounting, auditing, monitoring and such
evaluation procedures as may be necessary to keep such records as the
South Dakota Council on Developmental Disabilities shall prescribe will be
provided fo assure fiscal control, proper management, and efficient
disbursement of funds received through the South Dakota Council on
Developmental Disabilities.

A clear audit trail must be maintained for each sourc
expenditu
source of

e of funding. Receipts,

The appliq
expenditu
project. P
funding pe

lant agrees to submit reports indicating activities undertaken,
res, match provided, program income and general progress of the

rojects are required to submit a final report at the end of the grant
riod.

The applia
the requirg
appropriat
comply wit
Disabilities

ant certifies that the program contained in its application meets all
*ments, that all the information is correct, that there has been

e coordination with affected agencies, and that the applicant will
th all provisions of the South Dakota Council on Developmental

s and all other applicable laws.

The applic
funding of
each proje
guarantee
annually fq

ant understands that although an effort will be made to continue the
projects of proven effectiveness or with a record of proven success,
ct must stand on its own merit each year. No project will be

d continued funding. NOTE: Projects/programs must re-apply
)r funding.

This agreement depends upon the continued availability of federal funds and

expenditur,
will be tern

e authority from the Legislature for this purpose. This agreement
ninated by the State if the Legislature fails to appropriate funds or
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grant expenditure authority. Termination for this reason is not a default by the
State nor{does it give rise to a claim against the State.

9. The applicant also understands and agrees: 1) that funds received are to be
expended only for the purpose and activities covered by the applicant's
approved application and budget, and 2) that the grant may be terminated at
any time by the South Dakota Council on Developmental Disabilities if the
applicant fails to comply with the provisions of the South Dakota Council on

Developmental Disabilities, legislation or any of the certified assurances listed
above and in the grant agreement.

CERTIFICATION - | certify that | have read and reviewed the above assurances
and will comply with all provisions of the South Dakota Council on Developmental
Disabilities Ieu%i:slation and all other applicable federal and state laws.

DocuSigng
Danicl. 160 Abindson 7/25/2023
lﬁmnx-ﬁﬁﬂz—

Signature of Authorizing Official Date

Dr. Dan Engebretson. VP Office of Research and Sponsored Programs
Typed Name and Title

414 E Clark Street, Vermillion, SD 57069
Address

605-658-3760

Telephone Number
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Introduction

a plain language version of the Comprehensive Review and Assessment of South
ition Services report. This report was provided by the South Dakota Center for

his report was presented to Mrs. Arlene Poncelet, Executive Director of the South
cil on Developmental Disabilities, May 9, 2023.

graduation, drop-out, transition services provided,
mployment, post-secondary education and

It has information taken from Vocational Rehabilitation Reports. We also
Core Indicator surveys. The review focused on work, choice
making, self-determination, community inclusion, participation and leisure and
ination. Lastly, Section I has some information from the annual reports of the South

ludes a summary of interviews of state employees, teachers and administrators,

y service providers, parents/caregivers and adults
ol.

this report provides a description of the transition

programs available to youth with
South Dakota.

ks about the strengths and challenges faced by youth with disabilities and their

rivers when achieve successful post-school goals and outcomes such as employment,
¥ education and independent living.

ludes recommendations for building on strengths and improving transition services.

This report provides a plain language summary of all five sections.

Section I shoy

school there are some areas that are challenging.
On avg

[ ]
disabil
About

Amerig

Studen
rates.

About

These statistic|
competitive er
There is limitd

Very f
school,

Section I

vs that while students with disabilities are achieving good outcomes after leaving

Below are some examples.

rage 8 out of 10 of all students graduate on time while about 7 out of 10 students with

ties graduate on time.

half of students who are Native American
an students graduate on time,

ts with disabilities and Native American students have the lowest high school completion

graduate on time and about 3 out of 4 African

W students (average about 17%) enrolled in higher education one year after leaving
half are competitively employed one year after leaving school.

s mean that students with disabilities in South Dakota are struggling to achieve
mployment and enter a post-secondary education program after leaving school.
d information available about independent living.
Comprehensive Review and Assessment of South Dakota Transition Services
for Youth with Disabilities - Plain Language Version
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Section 11

Section II in¢ludes the results of interviews of parents/caregivers, students with disabilities,

teachers, vog

ational rehabilitation counselors, community service providers, state agency

employees and others. Below are some key findings based on what persons interviewed said.

Parents/Cary
Parents/Care
e They
inforn

e  Were
Were

egivers
givers reported that. ..

were often confused and did not understand the transition process and often were not given
hation about the transition services their son/daughter received;

not aware of the kinds of tests or the results of tests used to develop transition goals;

not talked to about the transition goals and did not know about important transition

paperpork like a summary of performance; and,

e Don’t

See a connection between transition goals and services and their child’s Individual

Education Plan (IEP) goals.

e (Often

Students

don’t know what transition services are offered.

Students reparted they...

o  Were
e  Were

hot involved in the making of an IEP or transition goals;
asked to attend IEP meetings but did not talk during meetings and were not often asked

what their goals might be, and often didn’t know many of the people at their IEP meetings;

* Did not have a lot of opportunities for jobs in the community, travel training or being part of
community activities like the YMCA;

e Hadli
rehabi

mited understanding of pre-employment training services available from vocational
litation;

* Did nqt feel welcomed by colleges; and,
* Did nqt know what kind of help to ask for.

State Employees
State personngl reported. . .
® Studerts are not prepared for transition meetings;

¢ Transifion meetings are based on what works for teachers rather than what works best for
students;
e Transi

tion test information is not being used to make transition goals;

* State resources and services such as the Department of Labor are not used;

® State agencies want to help,

but kn

* Teachgrs are dedicated and want to do the best for transition

they want to connect, they want people to know about their service
owing which agency and which service is the best is hard;

planning but need support;

*  Outside agencies are involved in transition planning but not to the same point that is needed for it

tobe b

* They nped to be better at explainin

presen

Teachers

gst practice; and,

g what they do, provide training, technical support and being
tin schools.

Teachers report that. ..
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Section IIT 1is
employment
This is not a

L
D

Section III lig

e  Ameri
[ ]

SD Dg
SD Dg
SD D¢
SD D¢

Also listed ar

o Augie
LifeQ
Teach

Courses provi
support provig
independent 1

In addition to
advocacy and

Section IV ideg
strengths werg
service provid

ed opportunities for employment, post-
ations;

of opportunities for services that are culturally made and include cultural traditions; and,
ng challenges with delivery of transition services that su

services and independent livin
complete listing.

don’t have all the resources they need to get their students in the community for jobs;
of public transportation makes it difficult to get students out in the community;

raining when they are moved from teaching elementary students to teaching middle and

school students;

ot aware of key resources like Transition Services Liaison Project (TSLP); and,
the support needed to get more training on transition;

’king with Native American Youth and Young Adults
ican youth and young adults are reported to experience significant challenges:

d to generational trauma that presents barriers to successful transition;
secondary education and independent living on

pport living and working in Native
can communities.

Section III

ts and describes the kinds of transition services, post-secondary programs,

g services offered from agencies in South Dakota.

ts and explains transition services offered from the following agencies

can Indian Vocational Rehabilitation Services (AIVRS)
Transition Services Liaison Project

partment of Education
partment of Human Services Division of Rehabilitation Services

partment of Humans Services Developmental Disabilities
partment of Labor and Regulation

P post-secondary programs including:

Access

uest — Dakota Wesleyan University Post-Secondary Program
well Strive at Southeast Technical College

ded by universities that deal with transi
ders who offer transition and adult servi
ving services is provided.

tion are described. A list of community
ces is included. Finally, a description of

the above, SD Parent Connection and Disabil

ity Rights South Dakota also provide
training on transition to persons with disabili

ties and their families/caregivers.
Section IV

ntifies the key strengths and chal
the dedication of teachers, vocat
ers and advocates. The Transitio

lenges that were identified by the report. The key
ional rehabilitation counselors, community
n Services Liaison Project was frequently cited as
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Section V ind
i

=SS

% N ovw

Tibutor to the successful transition of youth with disabilities in South Dakota. The
I

aboration and communication among state agency employees were also cited as a
th.

a faces several challenges. They include:

Outcome information is not used to help improve programs;

Youth

with intellectual and developmental disabilities may not be achieving successful transition

outcomes due to low expectations and a focus on traditional adult day and sheltered work
programs;

There
highly

are very limited opportunities for employment and community-based opportunities in
rural and Native American communities;

TeacHer trainings for transition may be limited;

Schogl administrators seem to take part less in making transition programs and making sure
transition programs are used;

Parent
proces

s are often not as involved as they could be because they do not understand the transition
s, it is not explained well and confusing paperwork;

Studepts are not as actively involved in the transition planning process as they could be; and
Understanding about what works well, service coordination and best practice is often limited.

Section V

luded recommendations based on the report which included:

Organiizing a transition summit to develop a coordinated statewide plan for improving transition
services;

Provid

€ more financial support to teachers, professionals and parents to complete training;

Develop a transition training program that leads to a specialization or certificate;

Develop a virtual employment program for rural and tribal communities with limited employment
and trgnsportation resources;

Increa
Increa:
Updatg
Impler

5€ support for Native American youth and their families/caregivers
s¢ support for taking part in Transition Services Liaison Project services;
¢ the IEP and transition planning process; and,

nent ongoing updating of agency rules and services options to improve coordination.
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Appendix B

Letter of Support
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——,

July 12, 2023

Tania Kostal
42041 303" St
Tyndall, SD 57066

Eric Kurtz, PhD, [Executive Director
John R. Johnson, PhD, Project Director
Center for Disabilities

Health Science Center

1400 W. 22nd St|
Sioux Falls, SD 57105

Dear Drs. Kurtz and Johnson,

This letter is to express my support of your application for funding to the South Dakota Council
on Developmentsl Disabilities entitled, South Dakota Strategic Transition Planning Meeting.
Per our conversation, I look forward to participating as a contributor to the strategic planning
meeting as a t of an adult with a disability who recently graduated from high school. Ilook
forward to sharing our experiences and supporting opportunities to expand and improve
transition services for youth with disabilities in South Dakota.

Sincerely,
P 2 )

Tania Kostal




